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CLOSING THE SKILLS GAP  
DURHAM COLLEGE’S SOLUTION
The Durham College (DC) Whitby campus has come a long way over 25 years. Starting in 
1993 from a repurposed chocolate factory, fewer than 250 students were first enrolled in a 
limited number of skilled trades programs with modest student services available. Through the 
Building for Futures campaign a decade ago, expansions to the Skills Training Centre added 
new classrooms, student services, a computer commons, “living lab” houses and shop space for 
carpentry and HVAC programs. The resulting freed-up footprint is now used for newer programs 
such as Mechanical Technician - Elevating Devices and Civil Engineering Technology. Through 
the W. Galen Weston Centre for Food, which opened in 2013, the college develops talent for 
the largest industry in Durham Region by way of its programs in culinary, food production and 
farming, horticulture, hospitality, tourism and special events management, which are all rooted 
in sustainable practices and a field-to-fork philosophy. With the opening of the first on-campus 
student residence in 2019, Whitby is now a truly full-service campus.

Today, DC educates more than 3,400 post-secondary and apprenticeship students on the Whitby 
campus. However the rapidly increasing demand by employers for talent in the skilled trades 
and related professions means we must build new and re-purpose existing spaces once again. 
Countless headlines and studies from across Canada support what we frequently hear from 
employers across Durham Region and beyond: their businesses are suffering because they cannot 
find enough qualified employees. 

Following consultation with employers and other community leaders, DC launched its 2020-
2023 strategic plan, which envisions a fourth phase of revitalization of the Whitby campus. This 
expansion of the Skills Training Centre will increase the college’s training capacity on the Whitby 
campus and transform the way DC delivers industrial and construction-focused professional 
and skilled trades training and education. A financial plan is in place that allows the college to 
provide more than 70 per cent of the needed funding.  While an expanded Skills Training Centre 
will undoubtedly benefit DC students, I know that it will also positively impact the members of our 
greater college community – from employers, parents, community leaders and organizations to 
our DC alumni and employees. As we embark on a community fundraising campaign to secure the 
remaining funds needed, I hope that you will invest in the Skills Training Centre and the students, 
employers and communities it stands to support now and in the future. 

Together, leading the way, we will be successful in building for skills. 

Don Lovisa
PRESIDENT, DURHAM COLLEGE



WE INVITE YOU TO JOIN US  
IN BUILDING FOR SKILLS
The Durham College (DC) Whitby campus is a tremendous example of how a community 
builds and transforms the public institutions that make it strong. Through past funding 
from regional and municipal governments, corporations, organizations, foundations and 
individuals, the Whitby campus has blossomed into a hub of training, education and applied 
research. It is a campus that prepares our youth with the skills and knowledge they need  
for satisfying careers and provides our employers with the talent they require for success. 
DC would not be where it is today without our generous donors and our appreciation knows 
no bounds. 

As Durham Region and the Greater Toronto-Hamilton Area grows, so too does the need 
for DC to graduate more career-ready alumni – especially those who are equipped to build 
the infrastructure needed to support such growth. As we embark on DC’s Building for Skills 
campaign – with a goal of raising $10 million to fund the Skills Training Centre expansion– 
we are once again inviting our community partners to invest in post-secondary and 
apprenticeship education and training excellence. We are inviting you to invest in our youth 
and our employees and business leaders of tomorrow.

I look forward to talking with you about DC’s plans for building for skills.

Linda Flynn, CFRE (Public Relations, 1988)

EXECUTIVE DIRECTOR, DURHAM COLLEGE FOUNDATION
ASSOCIATE VICE-PRESIDENT, DEVELOPMENT AND ALUMNI AFFAIRS, DC





8

THE URGENT NEED FOR SKILLED TRADES 
AND PROFESSIONS EXPERTISE
The headlines above echo the growing concerns shared by 
industry and government about the current and growing shortage 
of skilled trades workers across Canada. The reality is even  
more sobering. 

According to Infrastructure Canada, 20,000 infrastructure projects 
were initiated across Canada in 2017. With an estimated value 
at that time of over $9 billion, these projects range from the 
construction of roads and bridges to wastewater management 
and disaster mitigation projects. A further $150 billion in annual 
economic activity is generated by residential housing construction, 
according to the Canadian Home Builders’ Association, equally 
divided between new construction and the repair and renovation 
of existing homes. Skills Canada estimates that one million skilled 
workers will be needed across this country by 2020 and that 40 
per cent of new jobs created in the next decade will be in  
skilled trades. 

According to Statistics Canada, “there is now more people leaving 
than entering the workforce, and especially for the trades this is 
going to become critical.” 

Three of Canada’s most significant infrastructure projects are 
underway in the Greater Toronto and Hamilton Area (GTHA): the 
Darlington Nuclear Refurbishment and the Lakeshore East GO 
Extension in Durham Region and the Eglinton Crosstown LRT 
and recently announced subway extensions in Toronto. Colleges 
Ontario forecasts that by 2030 the province will face a skilled 
labour shortage of more than 500,000 workers. In 2017, the 
Ontario Chamber of Commerce issued a report that said more  
than 60 per cent of its members could not find qualified people  
to fill vacant positions, with many of the challenges in the  
skilled trades.

EMPLOYER SNAPSHOT: ONTARIO POWER GENERATION (OPG) 

As the company responsible for generating approximately 
half of the electricity needed in Ontario, OPG is one of the 
province’s largest employers. 

According to the company, approximately 50 per cent of its 
current workforce are in the skilled trades and many other 
positions are held by skilled tradespeople, spanning different 
facilities and work environments province-wide. 

For its Darlington Refurbishment Project alone, OPG 
anticipates demand for hundreds of tradespeople including 
boilermakers, millwrights, electricians, carpenters and 
steamfitters. The shortage of skilled-trades professionals 
is clear across the nuclear supply chain partners and other 
supporting industries. Additional market challenges may 
emerge as the Bruce Power Refurbishment project starts  
in 2020.

“ Construction industry will need to fill about 100,000 
jobs in next decade” – CBC, MAY 15, 2019

“ One in five new jobs will be in the skilled trades” 
– CANADIAN BUSINESS, JULY 30, 2019

“ Ontario contractors say shortage of skilled labour 
slowing growth of companies” – CBC, MARCH 13, 2019
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The Toronto Region Board of Trade (TRBT) forecasts that spending 
on infrastructure projects over the next 15 years will exceed $214 
billion while an anticipated construction of 800,000 new residential 
units is projected to infuse an additional $230 billion into the GTHA 
construction industry. To fulfill the labour market demand created by 
these projects, the TRBT expects that this will require approximately 
9,000 new skilled workers to enter the construction industry each year, 
growing to 11,000 each year by 2028. Over the next 15 years, it is 
expected that a total of 118,000 new jobs will be available. 

Fortunately, skilled trades and related professions are increasingly 
being seen for what they are: high-quality, well-paying careers and 
business opportunities that are critical to the economic growth of 
both the province and country. In its 2017 list of the Top 10 Best Jobs, 
Canadian Business included elevator mechanic, pipefitting supervisor 
and utilities manager alongside lawyer and financial manager. Demand 
for skilled trades and professions education is increasing rapidly. 
There is a critical and immediate need for “home-grown” educational 
opportunities and the talent to support these local long-term 
infrastructure projects and the residential and commercial construction 
projects associated with them and with population growth. Investment 
in the expansion of the skilled trades and professions facilities at 
Durham College will help meet these immediate needs and ensure the 
capacity exists to help meet future needs as they emerge.

BEST JOBS IN CANADA  
GABBY DE SOUSA, ELEVATING DEVICES 
MECHANIC LEVEL 2 APPRENTICE

Preparing to write her certification exam in 2020, 
Gabby is delighted with her decision to become 
an elevator mechanic and strongly recommends 
the trade for both women and men who like a 
challenge building or fixing mechanical things. 
Gabby was one of 15 successful applicants out 
of 60 who applied for a women-only Elevating 
Devices Mechanic (EDM) pre-apprenticeship 
training program offered by Durham College (DC) 
in 2016. She was also one of two graduates to be 
accepted as an apprentice (other students took 
jobs in different aspects of the elevator industry, 
secondary trades, or other fields). Now working 
throughout the GTHA with a major Canadian 
elevator company, Gabby is blazing a trail for other 
women to enter elevating devices as she builds 
on her DC training through the varied, hands-on 
problem solving she does each day on the job. 

In 2017, Gabby told trade publication Elevator 
World, “I love having people see me work, not 
being scared to stand on top of an elevator and 
breaking down their perceptions of what women 
can and can’t do. It’s rewarding after you get a job 
done and, hopefully, this can help inspire other 
women to get into careers like this.”

In addition to launching her elevating devices 
career, Gabby is giving back to her alma mater 
by volunteering her time as a member of the DC 
Alumni Association’s Board of Directors.

Following in the successful footsteps of its 
women-only EDM pre-apprenticeship program, 
DC is working to encourage more girls to consider 
non-traditional careers in skilled trades, science 
and technology. With the annual, hands-on 
conference Expand the Possibilities: Young 
Women in Science, Technology and Trades, DC 
provides students in Grades 7 and 8 with a day 
of exploration and inspiration connecting them 
with careers in science, technology and skilled 
trades. The girls attend keynote presentations 
and participate in hands-on workshops in DC’s 
industry-grade facilities and innovative learning 
spaces to help them better see themselves in 
these traditionally male-dominated fields.
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DURHAM COLLEGE IN  
THE COMMUNITY
For the past 50 years, Durham College (DC) has been part of the 
provincial post-secondary landscape, developing a reputation as a 
leader in experiential learning and proudly teaching students the 
skills they need to succeed in the workplace. The college has grown 
and developed in consultation and partnership with industry and is 
now home to over 140 market-driven programs, many of which are 
based at the Whitby campus. Over 30,000 students choose to study 
at DC each year, including more than 13,400 full-time post-secondary 
and apprenticeship students. There are over 560 academic pathways 
that allow DC students to extend their education to other colleges 
and universities and vice versa. This includes 70 pathway programs 
with Ontario Tech University alone. There is also a growing trend of 
university graduates coming to college and in fall 2019 more than 500 
students who have already attended university joined DC. Since its 
founding in 1967, DC has graduated more than 90,000 alumni, over 50 
per cent of whom live and work in Durham Region.

Having listened to every major stakeholder 
group, including students, alumni, employees and 
industry and community partners, our bold new 
mission and vision build on our past, reflect the 
present, and point the way forward.

MISSION 
Together, we’re leading the way.

VISION 
Inspiring learners to create success for themselves 
and their communities through the best in 
innovative and transformative education.
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ECONOMIC IMPACT ON DURHAM REGION

DC contributes to the community in a variety of ways in addition 
to producing employment-ready graduates. The college has a huge 
economic impact on Durham Region and the province. According 
to a recent study conducted by Economic Modeling Specialists 
International, DC’s economic impact on Durham Region exceeds 
$900 million annually. This substantial contribution is equal to 
approximately 4.9 per cent of the area’s total gross regional 
product and supports 9,558 jobs; this means one out of every 24 
jobs in Durham Region is supported by the activities of DC and its 
students. The report also notes that the benefits created by DC 
extend to the provincial government in the form of increased tax 
revenues and public sector savings. 

FOR EVERY $1 INVESTED BY…

STUDENT S

IN LIFETIME EARNINGS

SOCIETY

IN ADDED TAXES AND PUBLIC SECTOR SAVINGS

TAXPAYERS

IN ADDED PROVINCIAL REVENUE AND SOCIAL SAVINGS

$5.30

$17.90

$16.00
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SKILLED TRADES AND 
PROFESSIONS AT 
DURHAM COLLEGE
Offering hands-on training and instruction in a dynamic environment, 
the Durham College (DC) Whitby campus is cultivating the technical, 
professional and interpersonal skills required of the next generation 
of skilled tradespeople and professionals. The college’s higher 
employer satisfaction rate than Ontario College system averages 
and DC student performance at provincial and national skilled 
trades competitions speak to our students’ excellence. Since 2012, 
DC students have brought home 22 medals from Skills Ontario 
competitions, half of which recognize excellence in industrial and 
construction trades. 

From Building Construction Technician to Welding Engineering 
Technician, DC’s Whitby campus offers apprenticeship and post-
secondary programs in 13 industrial and construction skilled trades 
and professions. 

DC programs are market-driven and new program development 
has recently focused on the industrial and construction trades and 
professions. In response to industry demand, and with input from 
experts in the field by way of Program Advisory Committees and 
outreach to current and potential employers, existing programs are 
constantly being updated and new programs are being developed.  
As part of its responsiveness to industry trends and market demands, 
DC launched the Mechanical Technician - Elevating Devices program 
in 2016, Civil Engineering Technician/Technology programs in 2018 
and Power Engineering Techniques – Fourth Class in 2019. A Tower 
Crane Operator apprenticeship is scheduled to launch in 2021.

DC is also looking beyond its own programs to respond to the skilled 
labour shortage by working directly with companies, trade unions and 
associations to train more students and apprentices across the board. 
For example, Ontario Power Generation (OPG) and the International 
Brotherhood of Boilermakers (IBB) joined with the college’s Corporate 
Training Services (CTS) to offer a three-week pre-apprenticeship 
program during summer 2019, providing essential boilermaker 
industry training to 93 students who completed the program. The 
program served as an introduction to the boilermaker trade and 
provincial apprenticeship program and was delivered using DC’s 
classrooms, computer lab, shop lab space and equipment.

Skilled trades and professions are not only in demand on the 
employer side; the supply side is facing great demand too. Current 
enrolment across all of the skilled trades and related professional 
programs at DC comprises 1,445 post-secondary students and 1,300 
skilled trade apprentices. The reality is that most of the programs 

SKILLS ONTARIO AND SKILLS CANADA 
DEMONSTRATING STUDENT EXCELLENCE

In May 2019, Durham College (DC) students David 
Paisley and Brett Harrison won the gold and silver 
medals, respectively, in the Heating, Ventilation 
and Air Conditioning Techniques contest at the 30th 
annual Skills Ontario Competition. David and Brett 
earned their medals by demonstrating practical and 
theoretical skills in heating system fundamentals 
with special attention given to health and safety 
regulations. They also demonstrated knowledge 
of controls, tools, and testers used in industry, and 
completed a job interview related to their technical 
career path. Over the three-day Skills Ontario event, 
DC students competed against more than 2,300 
others from across the province in over 68 unique 
contest areas at Canada’s largest skilled trades and 
technology competition.

In 2018, DC students earned six medals at the 
competition – two gold, two silver and two bronze 
– in post-secondary categories. Zachary Unger 
(Building Construction Technician) and Keeshan 
Sharma (Automotive Technician – Service and 
Management (Motive Power Technician)) owned 
the podium, winning gold medals in the Carpentry 
and Auto Service Technology categories. Culinary 
student Emilie Smith took a silver medal in the 
Baking category. Liam Duffy, studying at DC under 
the School-College-Work Initiative, picked up a 
silver medal in the Culinary Art category. In the 
Horticulture and Landscape category, Horticulture 
Technician students Tianna Ghersini and Andrew 
Campbell won bronze as a team. Plumbing 
apprenticeship student Tanner Woodhead also 
earned bronze in the Plumbing category.

That same year, Keeshan Sharma went on to win 
the silver medal in the Automobile Technology 
category at the 24th annual Skills Canada National 
Competition, where he represented DC and Ontario 
while competing against top students from across 
the country.
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are filled and closed to additional applicants before classes even 
start. The challenge keeping enrolment numbers from growing? 
Space.

The combination of an increase in programs with intense 
student demand means the Whitby campus is already operating 
beyond capacity. A comprehensive, independent audit by ECS 
Consultants determined that just over 60,000 square feet of 
combined shop labs, training classrooms and student and office 
space, plus reconfiguration of existing space, is required to 

address DC’s immediate needs. This would accommodate an 
increased enrolment of 750 full-time, post-secondary students 
and apprentices. The college continuously hears from its partners 
that they need more skilled workers and would like new programs 
developed to focus on emerging industries. Yet in spite of DC’s 
current efforts, the ability to keep up with the demand remains 
a challenge due to the physical space constraints. DC has the 
expertise and nimbleness to address evolving industry needs; 
what it requires is the space in which to do it.

DURHAM COLLEGE SKILLED TRADES PROGRAMS* 
SEATS VS. APPLICANTS

* Numbers are for the following programs: Carpentry and Renovation Technician; Civil Engineering Technician/Technology; Crane 
Operation, Rigging and Construction Techniques; Electrical Techniques/Engineering Technician; Heating, Ventilation and Air 
Conditioning Techniques (HVAC); Mechanical Technician – Elevating Devices; Mechanical Technician – Millwright; Power 
Engineering Techniques – Fourth Class; Trades Fundamentals; Welding Engineering Technician.

0

2017

SEATS

2018

2019

THREE-YEAR
TOTAL

1,000 2,000 3,000 4,000 5,000 6,000 7,000 8,000

APPLICANTS
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INDUSTRY SNAPSHOT – ELEVATING DEVICES

Durham Region is home to some of the fastest 
growing communities in Ontario. With this expansion 
comes increased urbanization and a trend towards 
vertical living. When combined with an aging 
population, the need for greater accessibility in 
buildings – which elevators provide – is higher than 
ever before.

The GTHA is also home to some of the oldest high-
rise buildings, which include an existing elevator 
fleet that is also aging. Faced with a steady increase 
in demand for service and maintenance, elevating 
contractors simply do not have enough trained 
mechanics to keep up. 

Adding to the pressure is the passing of Bill 8,  
Access to Consumer Credit Reports and Elevator 
Availability Act, 2018. The Bill establishes new 
service standards for elevator maintenance that 
will increase demand for installation, service and 
inspections of new and existing elevators and 
escalators across the province. In fact, Durham 
College (DC) launched its Mechanical Technician – 
Elevating Devices program in 2016 in anticipation 
of the Bill and to help address the need for more 
elevator mechanics it would generate. DC’s program 
is a comprehensive, two-year, post-secondary 
diploma for prospective elevator mechanics. The 
college also offers an apprenticeship program 
for aspiring elevating device mechanics with 
200 apprentices waiting for one of only 40 seats 
in the program. A common first-year course of 
study between the elevating devices program and 
Mechanical Technician – Millwright gives students  
a choice of careers in the mechanical trades.
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INDUSTRIAL AND CONSTRUCTION TRADE  
AND PROFESSION PROGRAMS OFFERED AT 
DURHAM COLLEGE WHITBY CAMPUS

 »  Building Construction Technician

 »  Carpentry and Renovation Technician

 »  Civil Engineering Technician/Technology

 »  Crane Operation, Rigging and  
Construction Techniques

 »  Electrical Techniques / Electrical  
Engineering Technician

 »  Gas Technician 2

 »   Heating, Ventilation and Air Conditioning  
Techniques (HVAC)

 »  Mechanical Technician - Elevating Devices 

 »  Mechanical Technician - Millwright

 »  Mechanical Technician - Plumbing

 »  Power Engineering Techniques – Fourth Class

 »  Trades Fundamentals

 »  Welding Engineering Technician
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DURHAM COLLEGE’S  
SKILLS TRAINING CENTRE 
Consultations held in support of the college’s 2020-2023 
strategic plan confirm that Durham College (DC) is well-
positioned to help meet industry needs regionally and beyond. 
Contributors also recognized DC’s ability to prepare youth and 
displaced workers for meaningful, satisfying and lucrative 
careers in skilled trades and professions as well as related 
business opportunities. DC’s plan calls for 60,300 square feet of 
new space with a primary focus on expanding shop-lab space 
for programs in industrial trades such as millwright and crane 
operator; and mechanical engineering trades such as plumbing, 
elevating devices and electrical. Once the existing shop labs 
are moved to the new building, the resulting vacated space will 
be reconfigured and modernized for the trades and professional 
programs remaining in the original building, thereby also 
supporting increased enrolment.

The modern, light-filled, flexible new space will wrap around 
the east and north sides of the existing Skills Training Centre. 
The north facades of the new skilled trades building and the 
W. Galen Weston Centre for Food will provide a high-profile 
entrance to the Whitby campus as Stellar Drive (the eastern 
extension of Consumers Drive) is completed. Existing and 
new shop-lab space will be designed with flexibility in mind 
to ensure DC can respond to emerging and future employer 
needs. This could include the development of programs focused 
on preparing professionals such as boilermakers, power 
transmitters/distributors and rail car manufacturers/operators.
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ALUMNI SNAPSHOT  
BRANDON BIRD

Level 3 Plumber Apprentice Certificate, 2012, and 
2019 Durham College Alumni of Distinction Award 
recipient

Brandon Bird knew he would need a solid foundation of 
skills before he could take over leadership of his family’s 
plumbing and heating company. While he had been 
working at Bird Mechanical for 16 years in various roles, 
he decided to enroll at Durham College (DC) and completed 
his Level 3 Plumber Apprentice Certificate in 2012. 

As a licensed Red Seal plumber, Brandon returned to the 
family business and continued working his way up the 
ranks until becoming CEO – the youngest in the company’s 
history – in 2016. Always looking for ways to grow the 
business, he has increased the breadth of services the 
company offers and expanded operations into new markets 
in eastern Canada. Brandon has grown his team to over 
100 employees, 70 of which are tradespeople. Through 
strategic expansion and service offerings, Bird Mechanical 
has worked on projects ranging from $100,000 to $20 
million with clients that include the Hospital for Sick 
Children and Cadillac Fairview.

Always keen to give back to his alma mater, Brandon 
chairs DC’s Mechanical Techniques – Plumbing Program 
Advisory Committee and sits on the Education Committee 
for the Mechanical Contractors Association of Toronto.

SKILLS TRAINING CENTRE  
EXPANSION BUDGET

Funding uses    Amount

Construction costs   $20,500,000

Soft costs    $2,050,000

Furniture, fixtures and equipment $3,075,000

IT/AV     $3,075,000

Site work    $3,500,000

Contingency    $2,800,000

TOTAL COSTS OF NEW BUILD  $35,000,000
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SPECIALIZED DOUBLE-STOREY SHOP LABS 

Double-height shop lab space is a critical component of the new building which will allow for the 
specialized height requirements of the elevating devices and plumbing programs. A two-storey 
building model in this space will allow plumbing students to easily “work underneath” and the 
two-storey elevator shaft will be easily accessible. The Mechanical Technician - Millwright and 
Mechanical Technician - Elevating Devices programs share a common first year, given the similar 
skills learned at the beginning of each trade. As a result, they can also share much of their training 
space. Increasing the footprint for the millwright/elevating devices shop and adding equipment and 
new technology within the double-storey space will significantly support increased enrolment.

MEETING STUDENTS’ NEEDS

Clustered to the north of the double-height shop labs will be two floors with flexible classrooms 
with moveable walls and furniture to accommodate various class sizes and training labs 
for dedicated classes such as instrumentation and pneumatics. These specialized learning 
environments will help support increased enrolment in electrical programs. 

USES FOR EXISTING SPACE

Once the new building opens, vacated space in the existing shop labs area will be transformed 
to enhance delivery of and support increased enrolment in the following programs: Building 
Construction Technician; Crane Operation, Rigging and Construction Techniques; Heating, 
Ventilation and Air Conditioning Techniques; Carpentry and Renovation Technician; Power 
Engineering Techniques – Fourth Class; Welding Engineering Technician. A second millwright shop 
lab will help to address the demand for increased enrolment in the elevating  
devices program.

All new and reconfigured skilled trades and professions facilities will also support increased 
enrolment in the college’s Trades Fundamentals program, which gives students exposure and 
experience in a variety of areas designed to help them choose the skilled trade or apprenticeship 
program that is right for them.

ENVISIONING A DAY IN THE LIFE OF A SKILLED TRADES STUDENT MADE POSSIBLE BY THE SKILLS TRAINING CENTRE EXPANSION

After a stop at the food services kiosk, Bill heads to the classroom 
to learn how to calculate the load weight and rigging hardware 
required to hoist a pump and motor off of the supply skids and 
into place. Once the classroom session is over, he heads to the 
pump loop lab to confirm that he is right and to begin developing 
his hoisting skills. Even though he is in the Mechanical Technician 
- Millwright program, rather than Crane Operation, Rigging 
and Construction Techniques, Bill still needs this fundamental 
knowledge and skill to understand what is involved in moving 
heavy equipment safely around the worksite. Later that day, over 
in the Industrial Maintenance shop, he will be using calculations 
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ENVISIONING A DAY IN THE LIFE OF A SKILLED TRADES STUDENT MADE POSSIBLE BY THE SKILLS TRAINING CENTRE EXPANSION

performed in his Trade Theory course to align the shafts of a motor 
and gearbox. In between formal learning sessions, Bill plans to 
drop by his welding professor’s office to ask a few questions about 
the different applications of MIG and TIG welding techniques in the 
millwright trade. He will just have time for a quick workout in the 
gym before meeting with a few of his classmates in the bright new 
student lounge to study for tomorrow’s test.

Throughout the day, DC millwright students access a wide 
variety of training classrooms and shop labs where they learn 
the fundamental knowledge, skills and abilities in areas such as 
preventative and predictive maintenance, shaft alignment, rigging 

and hoisting, welding, vibration analysis, machining and the 
basic electrical principles they will need to be successful in their 
chosen specialized trade or profession. A wide variety of supports 
and services are available to help students be successful in their 
programs and in launching their careers.

In addition to the capacity for increased enrollment, the Skills 
Training Centre expansion offers DC the opportunity to transform 
the way programs are delivered by adding new technology and 
configuring new and repurposed spaces to optimize the student 
experience.
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BUILDING FOR SKILLS
Careful analysis of Durham College’s (DC) strong financial footing 
and input from the community supports the financial plan for the 
fourth phase of the revitalization and expansion of the Whitby 
campus. With the necessary approval from the Ministry of 
Colleges and Universities, DC is borrowing $20 million. Coupled 
with a contribution from the college’s reserves of $5 million, DC is 
providing over 70 per cent of the $35 million required to construct 
and equip the new building. 

The college is embarking on the three-year Building for Skills 
campaign to raise the remaining $10 million. Local government, 
employers, foundations, associations, DC employees and alumni 
and friends – all those who will benefit from more graduates in 
the skilled trades and professions – will be invited to invest. 

Given the urgency of industry’s need for this talent – and the value 
the community places on the career success of our youth and 
the economic well-being of our region – gifts may be contributed 

outright or over a three-to-five-year pledge period. In appreciation 
of donors’ generous contributions, the college is offering a wide 
variety of public recognition opportunities including named spaces 
within the new building. 

For over 50 years, DC has produced skilled, well-educated, 
employment-ready graduates. The college’s dedicated employees 
help students develop the foundation for successful, satisfying 
careers that contribute significantly to the economy. DC has grown 
and developed to meet the evolving needs of Durham Region and 
its neighbouring communities. 

Now, your support is needed to continue this vital role. Please join 
DC in Building for Skills!
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DC IS READY. NOW WE NEED YOU TO HELP MAKE THIS 
EXPANSION A REALITY. 

Help us enhance the skilled trades and professions student experience 
and increase enrollment. Decades of students and their future 
employers will thank you - and so will DC. 

Loan $20 million

Contribution from reserves $5 million

Building for Skills fundraising campaign $10 million

Total cost for new building    $35 MILLION





TO LEARN MORE ABOUT THE WHITBY CAMPUS 
EXPANSION AND HOW YOU CAN CONTRIBUTE TO  
THE BUILDING FOR SKILLS CAMPAIGN:

 » Visit www.durhamcollege.ca/skills 
 »  Contact Jennifer Clark  

905.721.2000 ext. 2732  
jennifer.clark@durhamcollege.ca

 »  Contact Linda Flynn 
905.721.3138  
linda.flynn@durhamcollege.ca




